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A woman who was fired for allegedly secretly recording a conversation she had with a supervisor about
harassment can still sue for sexual harassment, a federal court has ruled.

It did not matter that secretly recording conversations may be a crime in Pennsylvania.

Recent case: Tera Knoll worked as a maintenance worker for the city of Allentown. She complained early and
often that her co-workers and a supervisor were sexually harassing her, including calling her "bitch" and playing
violent music about raping and murdering women. Plus, she claimed someone, at work and off work, had
tampered with her property.

When she complained, she secretly recorded the conversation. She was then fired and sued.

The court said she gets a trial, despite the illicit tape recording. (Knoll v. City of Allentown, No. 08-4692, ED PA,
2008)

Fired for tape recording, woman gets day in
court


